RISREDNE

= e 8 BH = w3y BS
IR FIEZ

(Future University & Future Teaching)

WEA . R HABR

11/15/2023




gl




Evolution of the Era
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<&=> The Future of Jobs (WEF, 2020)

World Economic Forum (October 2020)

4 )
By 2025, 85 million jobs may be displaced and

97 million new roles may emerge by a shift in the division of
labor between humans and machines
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[ Emerging Professions will grow from 7.8% to 13.5 % J
y
C 94 7% of business leaders expect employees to pick up h
new skills on the job
_ (65 %6 in 2018) y
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<> Top 10 Skill Groups Rising in 2025 (WEF, 2020)
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Analytical Thinking & Innovation

Active Learning and Learning Strategies
Complex Problem-Solving

Critical Thinking & Analysis

Leadership & Social Influence
Technology Use, Monitoring & Control

1

2

3

4

5 Creativity, Originality & Initiative
6

7

8 Technology Design & Programming
9

Resilience, Stress Tolerance & Flexibility

10 Reasoning, Problem-Solving & Ideation

Type of skill

@ Problem-solving

© Self-management
Working with people

@ Technology use and development

The future of jobs report 2020, World Economic Forum (October 2020)
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OECD
Scenarios for the Future
of Schooling
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Goals and
functions

Organisation and
structures

The teaching
workforce
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Governance and
geopolitics

&
Challenges for public
authorities

Scenario 1
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Schooling extended

Scenario 2
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Education outsourced
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Scenario 3
e @

&’

Schools as learning hubs
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Scenario 4
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Learn-as-you-go
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Schools are key
actors in
socialisation,
qualification, care
and credentialing.

Fragmentation of
demand with
self-reliant “clients”
looking for flexible
services.

Flexible schooling
arrangements permit
greater
personalisation and
community
involvement.

Traditional goals and
functions of
schooling are
overwritten by
technology.
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Educational
monopolies retain all
traditional functions of
schooling systems.

Diversification of
structures: multiple
organisational forms
available to
individuals.

Schools as hubs
function to organise
multiple
configurations of
local-global
resources.

Dismantling of
schooling as a social
institution.

Teachers in
monopolies, with
potential new
economies of scale and
division of tasks.

Diversity of roles and
status operating within
and outside of schools.

Professional teachers
as nodes of wider
networks of flexible
experise.

Open market of
“prosumers” with a
central role for
communities of practice
(local, national, global).

Strong role for
traditional
administration and
emphasis on
international
collaboration.

Schooling systems as
players in a wider
(local, national,
global) education
market.

Strong focus on local
decisions. Self-
organising units in
diverse partnerships.

(Global) governance
of data and digital
technologies
becomes key.

AHERIR 2R ERIEEES)

Accommodating diversity and
ensuring quality across a
common system. Potential
trade-off between consensus
and innovation.

Supporting access and
quality, fixing “market
failures”. Competing with
other providers and ensuring
information flows.

Diverse interests and power
dynamics; potential conflict
between local and systemic
goals. Large variation in local
capacity.

Potential for high
interventionism (state,
corporate) impacts
democratic control and
individual rights. Risk of high
social fragmentation.

(Back to the Future of Education: Four OCED Scenarios for Schooling)
EFIKIR: OCEDES4Hi4 (2021)
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e ANFEXKFESR (Sapiens . A
Brief History of Humankind)

» IEFiIRZ32 (Yuval Noah
Harari)

e https://youtu.be/irx1TIe9qgrl
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2023 2022 ®2021
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v B2 hEiERE—s 2 M iFh3E GOLD PRIZE

Seoul International Invention Fair 2023
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